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Norseman Woodlands to Eucla Coast

Confirmed Minutes
Ordinary Council Meeting
234 March 2023

NOTICE OF MEETING

The next Ordinary Meeting of the Council will be held on 23 March 2023 in the
Council Chambers at the Shire Administration office i Prinsep Street Norseman
commencing at 6:00pm AWST to consider and resolve on the matters set out in the
attached agenda.

All meetings are open to the public, except for matters raised by Council under
AConfidenti al |l t emso.

Members of the public may ask a question at an Ordinary Council meeting under
APublic Question Ti meo.

Peter Fitchat
Chief Executive Officer
20" March 2023
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CONFIRMED Minutes for the ORDINARY Meeting of Council
held in the Council Chambers at the Shire Administration Office T
Prinsep Street Norseman on the
234 March commencing at 6:00pm AWST

Notes to Minutes
PLEASE READ THE FOLLOWING IMPORTANT DISCLAIMER BEFORE PROCEEDING:

Any plans or documents in agendas and minutes may be subject to copyright. The express
permission of the copyright owner must be obtained before copying any copyright material.

Any statement, comment or decision made at a Council or Committee meeting regarding any
application for an approval, consent, or licence, including a resolution of approval, is not
effective as an approval of any application and must not be relied upon as such.

Any person or entity who has an application before the Shire must obtain, and should only rely
on, written notice of the Shires decision and any conditions attaching to the decision and
cannot treat as an approval anything said or done at a Council or Committee meeting.

Any advice provided by an employee of the Shire on the operation of written law, or the
performance of a function by the Shire, is provided in the capacity of an employee, and to the

best of that personds knowledge and ability.

upon, as a legal advice or representation by the Shire. Any advice on a matter of law, or
anything sought to be relied upon as representation by the Shire should be sought in writing
and should make clear the purpose of the request.

t
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1. Declaration of Opening and Announcement of Visitors.
The Shire President welcomed all in attendance and declared the meeting open at: 6:00pm

This Ordinary Council Meeting will be video recorded to assist in the preparation of the minutes
of the meeting.

1.1 Acknowledgment of Country

The Shire of Dundas recognises the Ngadju and Mirning as First Nations People in the Shire
of Dundas, acknowledging them as traditional custodians and pay our respects to their Elders,
past, present, and emerging.

1.2 Attendance at meetings by electronic means

The Shire President has been advised that Cr Wyatt will be in Norseman, Western Australia
when the meeting is held and have requested attendance by electronic means, with other
Councillors present at the meeting in accordance with Administration Regulation 14C and
14CA. The President has approved previously to the meeting.

The Shire President has been advised that Cr Patupis will be in Perth, Western Australia when
the meeting is held and have requested attendance by electronic means, with other

Councillors present at the meeting in accordance with Administration Regulation 14C and
14CA. The President has approved previously to the meeting.

2. Declarations of Financial, Proximity, Impartiality Interests & Gifts Received.

Financial Interests: Nil

Proximity Interests: Nil

Impartiality Interests: Nil

Gifts Received by Councillors: Nil
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As per the Shire of Dundas Code of Conduct section 3.4 Gifts, adopted by the Council on 21
October 2014 and reference to Regulation 34B of the Local Government (Administration)
1996.

3. Record of Attendance of Councillors / Officers and Apologies.
Cr AR Patupis Deputy Shire President T Presiding the meeting

Cr JEP Hogan
Cr SM Warner

Cr VL Wyatt

Peter Fitchat Chief Executive Officer

Barry Hemopo Manager of Works and Services

Clara Viola Executive Assistant

Apologies

Pania Turner Manager of Corporate and Community Services
Cr LG Bonza Shire President

Cr J Maloney

At the Ordinary Council Meeting held on the 2 March 2023 Council approved the following

resolution: That Council grantCr. Mal oney 6s application for Leave

25th March-26th April inclusive, noting that the Councillor will be absent from the scheduled
Ordinary Council Meetings 25th March 2023 and the 18th April 2023.

As the meeting was reschedule for the 23 March 2023 instead of 25 March 2023, Cr Maloney
had formally notified the President that he would not be able to attend due to the scheduled
oversea travel.

Public Gallery

Gail Gordon
AL. Ferrus
Sharon Brown

4. Applications for Leave of Absence.

At the Ordinary Council Meeting held on the 2 March 2023 Council approved the following
resolution: That Counci l grant Cr . Mal oney6s
25th March-26th April inclusive, noting that the Councillor will be absent from the scheduled
Ordinary Council Meetings 25th March 2023 and the 18th April 2023.

5. Response to Previous Public Questions Taken on Notice.

The CEO has highlighted that the Shire has been contacting the owners of the empty blocks
in order comply with the fire brake notices. The Shire is monitoring the situation and will take
a decision regarding cleaning up the blocks which the owners were not able to be contacted.
6. Public Question Time.

In accordance with the Local Government Act 1995 and the Local Government

(Administration) Regulations 1996, any person may during Public Question Time ask any
guestion.

ap|
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7. Confirmation of Minutes of Previous Meeting.

7.1 Minutes of the Ordinary Meeting of Council held on 2" March 2023 be confirmed as
atrue and accurate record.

Recommendation

That the minutes of the Ordinary Meeting of Council held on 2nd March 2023 to be
confirmed as atrue and accurate record.

Moved: Cr. Hogan
Seconded: Cr. Warner
Resolution

That the minutes of the Ordinary Meeting of Council held on 2nd March 2023 to be
confirmed as a true and accurate record.

Carried by:  Simple Majority For. 4 Against: 0

7.2 Minutes of the Special Council Meeting held on 315 January 2023 be confirmed as
atrue and accurate record.

Recommendation

That the minutes of the Special Council Meeting held on 31% January 2023 to be
confirmed as a true and accurate record.

Moved: Cr. Hogan
Seconded: Cr. Warner
Resolution

That the minutes of the Special Council Meeting held on 315t January 2023 to be
confirmed as a true and accurate record.

Carried by:  Simple Majority For: 4 Against: 0

7.3 Minutes of the Special Council Meeting held on 16" February 2023 be confirmed as
atrue and accurate record.

Recommendation

That the minutes of the Special Council Meeting held on 16" February 2023 to be
confirmed as a true and accurate record.

Moved: Cr. Hogan

Seconded: Cr. Warner
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Resolution

That the minutes of the Special Council Meeting held on 16" February 2023 to be
confirmed as atrue and accurate record.

Carried by:  Simple Majority For: Against:

CEO, Peter Fitchat has highlighted that the present meeting has 3 minutes to be approved
due to the number of meetings that has been happing since January 2023.

8. Petitions, Deputations or Presentations.
8.1 Reports of Committees

8.1.1 GVROC

Council representatives Cr Bonza and Cr Warner
The CEO has presented the following reports:

1 Next GVROC meeting will be held in Esperance on the 315 March 2023.
9 The Shire of Dundas will present at the GVROC the following motion that will be
potentially submitted at the ALGA NGA:

Request Australia Local Government Association to work with Federal Minister

Hon. Mark Butler MP and all regional and remote Councils to provide affective and
affordable Medical Services.

8.1.2 WALGA
Council representatives Cr Bonza and Cr Patupis

1 The CEO has participated at Teams meeting regarding the Best Practice Review and
WALGA approved option 1 for the Best Practice Review. This option will reduce the
number of meetings and State Councillors.

1 The CEO has participated at the Climate Alliance Workgroup at Esperance in the 21
March 2023.

8.1.3 Regional Roads Group
Council representatives Cr Bonza and Cr Wyatt
f The next Regional Roads Technical Group meeting will be held on 24" Friday 2023
and the CEO, Peter Fitchat and the Manager of Works and Services, Barry Hemopo
will be attending.
8.1.4 Roadwise
Council representatives Cr Wyatt and Cr Warner
1 Cr. Wyatt has informed that the Roadwise group did not have a recent meeting,

however she is aware that the Shire has been working with the Roadwise regarding to
kids safety sits.
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1 CEO has added the information that the group has a new WALGA person working at
regional WA and will be scheduling an appointment with the Shire soon.

8.1.5 Local Emergency Management Committee

Council representatives Cr Bonza and Cr Warner

1 Cr. Patupis has informed that she is not at the LEMC, instead, it is Cr Warner. To be
fixed at the minutes and following agendas.

8.1.6 Steering Committee Coastal Management Plan
Council representatives Cr Bonza and Cr Patupis

1 Cr. Patupis has informed that she is part of the Steering Committee Coastal
Management Plan, and no recent meeting has been held.

1 CEO has added the information that the Project was submitted for quoting with the
State Government as requirement and after that will be presented for Council approval
at Council Meeting.

9. Announcements by Presiding Member without Discussion.
Nil.
10.Reports

10.1 Members and Policy

Agenda Reference & Subject
10.1.1 Receive the Information Bulletin

Location / Address Shire of Dundas

File Reference PE.ME.2

Author Chief Executive Officer - Peter Fitchat
Date of Report 20" March 2023

Disclosure of Interest | Nil

Summary
For Council to consider receiving the Information Bulletin for 16" March 2023.
Background

The Councillorso | nfpenodendirigdd Marchl 2028 tvas mompleted
and circulated to Councillors.

Statutory Environment

Local Government Act 1995

1. Section 2.7(2) - Provides that Council is to oversee the allocation of local government
finances and resources and to determine the local government policies.

2. Section 3.1 17 Provides that the general function of the local government is to provide
for the good governance of persons in its district.

t

he



2023 SHIRE OF DUNDAS Page9

Policy Implications

Council has no policies in relation to this matter.

Financial Implications

The recommendation of this report has no financial implications for Council.

Strateqgic Implications

Informing Elected Members with respect to matters impacting on their roles, responsibilities
and decision making as the Shire of Dundas Council.

Consultation

The IB Report is prepared in consultation with Senior Officers

Comment

The intent of the Councillorsd I nformation Bul
information relevant to their role as a Councillor.

The Information Bulletin contains confidential elements and is not a public document, it is

distributed to Councillors and senior officers only and is not for public release.

Voting Requirements

Simple Majority

Officer Recommendation

That Councilr ecei ve the monthly Councillorsé I nformat.i
16" March 2023 as included in confidential papers relating.

Moved: Cr. Wyatt

Seconded:  Cr. Hogan

Resolution

That Council receive the monthly Councillorso |

16" March 2023 as included in confidential papers relating.

Carried by:  Simple Majority For: 4 Against: 0

Agenda Reference & Subject
10.1.2 Council Policy EM.5 Draft Conducting Electronic Meetings and Attendance
by Electronic Means Policy

Location / Address | 88-92 Prinsep Street, Norseman WA 6443

File Reference GR.CO

Author Manager of Corporate and Community Services i Pania Turner
Date of Report 19/03/2023

Disclosure of | Nil

Interest

n
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Summary

For the Council of the Shire of Dundas to consider the Conducting Electronic Meetings and
Attendance by Electronic Means Policy.

Background

Electronic meetings and attendance by electronic means is becoming a commonplace form of
meeting engagement. Establishing a policy provides Council with a decision-making
framework enabling electronic attendance at in-person meetings and for the conduct of
meetings by electronic means.

Statutory Environment

This policy is to comply withtheLocal Gover nment Act 1995 (0the A
14CA, 14D and 14E of the Local Government (Administration) Regulations 1996.5.90A of the

Local

Government Act 1995 and the S h i rCed& sf Conduct.

Policy Implications

Nil

Financial Implications

Nil

Strategic Implications

Governance and Leadership - Goal 5

We are a trusted Local Government; we are a strong advocate for our Community; we lead
with respect and accountability.

Consultation

Elected Members
Senior Officers
WALGA policy template
Comment

The Policy is being recommended to Council to ensure that Shire of Dundas complies with the
required legislation in relation to electronic meetings and attendance by electronic means.

Voting Requirements

Absolute Majority

Officer Recommendation

That the Shire of Dundas Council adopt the policy EM.5 Electronic Meetings and
Attendance by Electronic Means.
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Moved: Cr. Wyatt
Seconded: Cr. Hogan
Resolution

That the Shire of Dundas Council adopt the policy EM.5 Electronic Meetings and
Attendance by Electronic Means.

Carried by:  Absolute Majority For. 4 Against: 0
Cr. Patupis has commented that this policy is to the Shire to adapt to the Local Government
rules and will serve as a future reference for Councillors.

CEO has added that recently the a few rules has been changing regarding the Local
Government and the policy serves to simplify for future reference.
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Attachment: DRAFT Conducting Electronic Meetings and Attendance by Electronic

Means Policy.
Shire of HI ﬁ; ;E

EM.5 Draft Conducting Electronic Meetings and Norseman Woodlands to Eucla Coast
Attendance by Electronic Means Policy

Policy Objective

To establish the Shire of Dundas decision-making framewoark enabling electronic attendance at in-person
meetings and for the conduct of meetings by electronic means.

Definitions

Electronic Means refers to the approved electronic requirements to access an in-person meeting or attend
an electronic meeting, encompassing hardware and software requirements to enable instantaneous
communication [Admin.r.14CA(3)]. The electronic means must be determined before the suitability of a
location and equipment can be assessed as part of a request to attend electronically to an in-person meeting
or to an electronic meeting.

Members refers to a council member and any other person appointed as a member of a committee under
Section 5.10 of the Act.

Policy Statement
1. Electronic Attendance at an In-Person Meeting [Administration Regulations 14C and 14CA]

For efficiency and the avoidance of unnecessary inconvenience, Members are to submit written requests for
electronic attendance at the earliest opportunity, but in any case, requests must be received so that there is
sufficient time for the request to be considered and the necessary technology and meeting protocols to be
implemented.

A request for electronic attendance at an in-person meeting:

Is to be provided to the President;
Where the President is unavailable to approve a request, the request is to be considered by Council
(the request is to be moved, seconded and approved);

= Where the President rejects a request, the requester may ask Council to re-consider the request;
and

s The President may refer their own request to the Deputy Mayor/President, [acting under Section
5.34 of the Act]; or alternatively, may refer the request to Council for decision.

Note: for committees, o request for electronic attendance to an in-person committee meeting can only be
approved by the President or Council (not the relevant committee). Similarly, a request for a committee to be
held as an electronic meeting (outside of o declared emergency) must first be approved by Council.
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Shire of

EM.5 Draft Conducting Electronic Meetings and Norseman Woodlands to Eucla Coast
Attendance by Electronic Means Policy

Where a request meets the following criteria, approval will not be unreasonably withheld:

The electronic means of instantaneous communication, and the location and equipment from which the
Member seeks to attend the meeting, are determined as suitable for the Member to effectively engage in
deliberations and communications throughout the meeting [Admin.r.14C(5]];

The Member has made a declaration prior to the meeting, or that part of the meeting, that will be closed,
that confidentially can be maintained. In the absence of such a declaration, the Member is prohibited from
participation in the meeting, or that part of the meeting, that is closed [Admin.r.14CA(5)]; and

The approval does not exceed prescribed limitations for the number of meetings attended by that Member
by electronic means [Admin.r.14C(3) and r.14C(4)].

Records of requests and decisions about requests must be retained:

Where the President makes the decision, the record is retained as a Local Government record (e.g. email
communication) in accordance with the Local Government's Record Keeping Plan and protocols established
by the CEOQ; and

Where Council makes the decision, the decision must be recorded in the minutes [Admin.r.11(d}].

The CEO shall ensure that necessary administrative and technological support is readily available to facilitate
attendance by electronic means at any meeting, on the basis that approvals may be given at any reasonable
time prior to commencement of the meeting by the Mayor/President or during the meeting itself by Council
for a Council meeting.

2. Conducting a Meeting by Electronic Means [Administration Regulation 14D and 14E]

Ordinary meetings will primarily be held as in-person meetings.

Where a declared public health or state of emergency, or associated directions, are in effect that prevent an
in-person meeting being held, the President or the Council can approve a meeting to be held by electronic
means:

Meetings held by electronic means in these circumstances are not subject to, or included in, the prescribed
limitation on the number of meetings held by electronic means [Admin.r.140(2){a)(b]].

Where it is otherwise considered expedient or necessary (and there is no declared emergency), the Council
may resolve to authorise the meeting to be held by electronic means [Admin.r.14D{2)(c]], subject to:

The prescribed limitation is not exceeded on the number of electronic meetings allowed [Admin.r.14D{2A)];

The CED has been consulted, before the electronic means by which the meeting is to be held is determined
by the President or Council resolution [Admin.r.140(3)(4)];

The decision has given due regard to whether the location from which each Member seeks to attend the
meeting and the equipment each Member intends to use, are suitable to ensure each Member is able to
effectively engage in deliberations and communications throughout the meeting; and

Each Member has made a declaration prior to the meeting, or that part of the meeting, that is closed, that
confidentially can be maintained [Admin.r.14D(6)]. Inthe absence of such a declaration, a Member is
prohibited from participation in the meeting, or that part of the meeting, that is closed.
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Shire of

EM.5 Draft Conducting Electronic Meetings and Norseman Woodlands to Eucla Coast
Attendance by Electronic Means Policy

Where a meeting is authorised to be held as an electronic meeting, the CEO must ensure details are:

+ published on the Local Government's Official webpage [Admin.r.12];
provided in the Notice of Meeting/Agenda; and

+ broadly promoted to ensure community awareness, such as through social media, newsletters, on
noticeboards, ete.

Naote: In the case of a Band 1 or 2 council or committee, where the meeting must be ‘open to members of the
public’, then the council or committee must ‘publicly broadcast the meeting on a website or the meeting or o
broadcast of the meeting is otherwise accessible to the public’ [Admin.r. 14E(3A){b)].

3. Participating in Meetings by Electronic Means

Presiding at Meeting — Where the President is approved to attend an in-person meeting by electronic
means, the President may choose to defer to the Deputy President [acting under Section 5.34 of the Act] for
the purpose of presiding at the meeting.

Conduct — Members are to be familiar with their Meeting Procedure/Standing Orders and Code of Conduct
requirements, in particular, protecting confidential information and appropriate communication practices,
when participating in a meeting by electronic means.

Meeting Procedures — Where provisions of a Meeting Procedures/Standing Orders are not applicable to an
electronic meeting environment, the Presiding Member may need to consider modification or suspension of
the inconsistent subject provisions.

External Parties Participating in Closed Meetings — Where external parties are invited to participate ina
closed part of an electronic meeting (such as auditor attending an Audit Committee electronic meeting),
before being approved to attend by a resolution of the meeting, they are to first confirm they have met the
electronic means, location and equipment suitability requirements of this policy, including maintaining
confidentiality.

Electronic Means — Regulation 14CA and 14D

The Shire of Dundas preferred electronic means is via a Teams invitation issued by the Shire of Dundas
President, CED or delegated officer. Where Teams is not available Council will note the alternative method in
the meeting notifications, agenda and minutes, and ensure that the alternative electronic means being used
are compliant with Regulations 14C, 14CA, 14D and 14E.

From time to time Council will review and determine whether the current technologies, or any proposed
new technologies, to facilitate electronic attendance at in-person meetings and / or electronic meetings to
confirm that the systems and operational protocols and practices align with the provisions of Admin. Admin.
Regulations 14C, 14CA, 14D and 14E.

Policy Adopted xxx
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Shire of

EM.5 Draft Conducting Electronic Meetings and Norseman Woodlands to Eucla Coast
Attendance by Electronic Means Policy

Document Control Box

Document Responsibilities:
Owner: MANEX Samer - Buioess
Unit:
Reviewer: MANEX Decision Maker: Council
Compliance Requirements:
Legislation: This policy is to be read in conjunction with the Local Government Act 1995 (‘the

Act’) and Regulations 14C, 14CA, 14D and 14E of the Local Government
(Administration) Regulations 1996.

Other:
Organisational:
Document Management:
Review Next November | Records
Risk Rating: Ersquenicy: Biennial Dee: 2025 Ref:
Version # Decision Synopsis:
Reference:
1. New
2.

Related Documents:
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Agenda Reference & Subject
10.1.3 Council Policy HR.24 Draft Drug and Alcohol Policy
Location / Address 88-92 Prinsep Street, Norseman WA 6443
File Reference GR.CO
Author Manager of Corporate and Community Services i Pania Turner
Date of Report 19/03/2023
Disclosure of | Nil
Interest
Summary

For the Council of the Shire of Dundas to consider the review of the Drug and Alcohol Policy
ready to be presented to Shire of Dundas employees for consultation.

Background

The Shire of Dundas has an existing policy HR24 Drug and Alcohol-Free Environment Policy
was reviewed in October 2020. The Shire conducts scheduled reviews of its policies to ensure
they are fit for purpose and meet compliance requirements.

The Shire of Dundas has a responsibility to provide employees, elected members, volunteers,
contractors and visitors with a safe and healthy working environment by ensuring a drug and
alcohol-free workplace. Therefore, the Shire and its employees must take all reasonable care
not to endanger the safety of themselves or others (including members of the public) in the
workplace. Alcohol and other drug usage becomes an occupational safety and health issue if
a worker's ability to exercise judgment, coordination, motor control, concentration and
alertness at the workplace is impaired.

Statutory Environment

Work Health and Safety Act 2020 (WA) (WHS Act

Policy Implications

HR.15 Staff Recruitment and Selection

Financial Implications

Nil

Strateqgic Implications

Community- Goal 1
1.1 A healthy, safe, resilient and engaged Community.

Governance and Leadership - Goal 5

We are a trusted Local Government; we are a strong advocate for our Community; we lead
with respect and accountability.

5.1.2Compliance with the Local Government Act 1995 and all relevant legislation and
regulations.

5.1.3 Continual improvement in the Integrated Planning and Reporting (IPR) standard.

5.1.4 Risk is managed through planning and timely reporting of Senior Officers to Council.
5.1.7 A culture of continuous improvement will apply to all levels of customer service.
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Consultation

Elected Members
Senior Officers
WALGA policy template

Comment

The policy has been reviewed in accordance with the WALGA Drug and Alcohol template. It
is advised that where workplace policies directly impact staff such as the Drug and Alcohol
Policy, employees are important contributors to the development of and implementation of
such policies. The period on employee consultation allows for education, training and valuable
feedback.

Voting Requirements
Absolute Majority

Officer Recommendation

That the Shire of Dundas Council note the review of policy HR24 Drug and Alcohol and
approve the policy be presented to Shire of Dundas employees for consideration and
feedback prior to the policy being tabled at the April Ordinary Council Meeting 2023.

Moved: Cr. Wyatt
Seconded:  Cr. Hogan

Resolution
That the Shire of Dundas Council note the review of policy HR24 Drug and Alcohol and

approve the policy be presented to Shire of Dundas employees for consideration and
feedback prior to the policy being tabled at the April Ordinary Council Meeting 2023.

Carried by:  Absolute Majority For: 4 Against: 0

Cr. Patupis has commented that the policy is clear placing the standard.
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Attachment: HR24 Draft Drug and Alcohol-Free Environment Policy

Shire of
Hm

HR.24 Draft Drug and Alcohol Pﬂ|lc‘y‘ Morseman Woodlands to Eucla Coast

1. Policy Objective and Statement
The Shire of Dundas and its employees must take all reasonable care not to endanger the safety of themselves
or others (including members of the public) in the workplace.

Alcohol and other drug usage becomes an occupational safety and health issue if a worker's ability to exercise
judgment, coordination, motor control, concentration and alertness at the workplace is impaired.

2. Policy Application
This policy applies to all employees, contractors, visitors and volunteers engaged or appointed by the Local
Government while on the Local Government’s premises or while engaged in Local Government related
activities.

3. Responsibilities
Under the Work Health and Safety Act 2020 (WA) (WHS Act), workers must take reasonable care of their
own safety and health and not endanger the safety and health of others at the workplace.

The consumption of alcohol and/or drugs while at work is unacceptable, except in relation to any authorised
and responsible use of alcohol at workplace social functions.

Employees are required to present themselves for work and remain, while at work, capable of performing
their work duties safely.

An employee who is under the influence of alcohol and/for drugs at the workplace, or is impaired, may face
disciplinary action, including termination of employment.

4. Reporting requirements
Employees must report to their employer any situation where they genuinely believe that an employee may
be affected by alcohol and/or other drugs.

5. Drug use on the premises
Employees who buy, take, or sell drugs on Local Government premises, may be found to have engaged in
serious misconduct. Such behaviour may result in disciplinary action up to and including dismissal.

Employees who have been prescribed medication/drugs by a medical practitioner that could interfere with
their ability to safely carry out their role must inform their line manager or Human Resources and disclose
any side effects that these medication/drugs may cause.

6. Consumption of alcohol on the premises
Except in situations where the Local Government haolds a function on the premises and alcohol is provided,
employees must not consume alcohal in the workplace.

7. Drug and alcohol treatment programs
Where an employee acknowledges that they have an alcohol and/or drug problem and are receiving help
and treatment, the Local Government will provide assistance to the employee. The Local Government:

. will allow an employee to access any accrued personal or annual leave so that they may
undergo treatment, and
. will take steps to return an employee to their employment position after completion of the

treatment program, if practicable in the circumstances.

Where an employee acknowledges that they have an alcohol and/or drug problem and are receiving help
and treatment, the line manager or members of senior management, will review the full circumstances and
agree on a course of action to be taken. This may include redeployment to suitable alternative employment,
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or possible termination from employment if the employee is unable to safely carry out the inherent
requirements of their role.

8. Managers’ responsibilities - consumption of alcohol at work sponsored functions

Managers are required to:

. encourage employees to make alternative arrangements for transport to and from work
prior to the function

. ensure that the following is made available: water, soft drinks, low alcohol drink options, tea
and/or coffee and food

. assist the employee with safe transport home, including contacting a family member or
arranging a taxi, if the manager believes a person may be over the BAC 0.05 limit, and

. appoint a delegate to oversee the remainder of the function if the manager has to leave
early.
9. Pre-employment medical tests

As part of the recruitment selection criteria, preferred candidates for employment positions may be required
to attend a medical assessment which includes drug and alcohol testing.

10. Identification of impairment and testing

If the Local Government has reasonable grounds to believe that an employee is affected by drugs and/or
alcohal it will take steps to address the issue.

Reasonable grounds may include, but are not limited to, where an employee’s coordination appears
affected, has red or bloodshot eyes or dilated pupils, smells of alcohol, acts contrary to their normal
behaviour, or otherwise appears to be affected by drugs and/or alcohol.

If the Local Government suspects that an employee is under the influence of drugs and,/or alcohol it may
pursue any or all of the following actions:

. direct an employee to attend a medical practitioner and submit to a medical assessment to
determine whether the employee is fit to safely perform their duties

. require that an employee undergo drug and alcohol testing administered by a suitable
qualified person appointed by the Local Government, and/or

. direct an employee to go home.

A medical assessment may include a drug and/or alcohol test. Testing shall be conducted in accordance with
the Australian Standard AS/NZ5 4308:2008 — Procedures for specimen collection and the detection and
quantitation of drugs of abuse in urine.

In circumstances where an employee indicates the consumption of prescription or pharmacy drugs, the Local
Government may request further information from the medical practitioner conducting the assessment
about the effects and proper usage of the prescription or pharmacy drugs being taken. The Local
Government may direct the employee to go home following the medical assessment until it can be
established that they are fit to undertake their duties.

If an employee refuses to attend a medical examination or refuses to submit to an alcohol or drug test, the
employee will be immediately directed to go home. Refusal to attend a medical assessment or refusal to go
home constitutes a breach of this policy and may result in disciplinary action being taken against the
employee, up to and including the termination of employment.
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The following steps are to be taken where an employee, who has submitted to a medical assessment,
returns a positive test result for alcohol and/or drugs:

. the employee tested and the supervisor (or respective employer) will be informed of the
result, and
. a disciplinary discussion will take place in accordance with the disciplinary policies and

procedures of the Local Government.

11. Education, training, and awareness

Employees who recognise that they have a drug and/or alcohol problem, or that they are at risk of
developing one, are encouraged to come forward so that they can be assisted to the get the appropriate
help.

The Shire of Dundas engages the services of an external Employee Assistance Provider through LGIS who can
provide the Local Government’s employees with free and confidential counselling. Details of the Employee
Assistance Provider are to be made readily available to all employees.

12. Consequences of breaching this policy

An employee engaged by the Local Government who breaches the provisions of this policy may face
disciplinary action including possible termination of employment.

13. Variation to this policy

This policy may be cancelled or varied from time to time. Shire of Dundas employees will be notified of any
variation to this policy by the usual correspondence method.
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10.1.4 Shire of Dundas Motion - National General Assembly of the Australian Local
Government Association
Location / Address Shire of Dundas
File Reference GR.SL.25
Author CEO Peter Fitchat
Date of Report 20" March 2023
Disclosure of Interest Nil
Summary
For the Council of t he Shire @RdqueddAustthlladocdlo cons

Government Association to work with Federal Minister Hon. Mark Butler MP and all regional

and remote Councils to provide affective and affordable Medical Servicesd t o be submi tt
the National General Assembly of the Australian Local Government Association 11" - 13"

June 2023.

Shire of Dundas to move:

IN BRIEF
MOTION
Federal Support essential to make
this work for regional and remote
That ALGA:

regional councils to provide
essential Medical Practise and
Services in remote and Regional
Communities

Request Australia Local Government Association to
work with Federal Minister Hon. Mark Butler MP and all
regional and remote Councils to provide affective and
affordable Medical Services.

Background
Over the last couple of years, the cost to Councils and their ratepayers has been increasing

and the Rural Doctor shortages was highlighted across the nation.

Demands from our small Community Medical Practise cost is increasing to almost 15% of our
revenue and this will impact Councils ability to keep delivering other services to Community,
it could be that positions within Council may have to be removed to provide these increased
demands from our local practise.

Decisions like this below having a direct affect to provide affective:

RACGP - DPA change making rural GP recruitment harder

AThere has been 6an i mmediate impacté on the G
following a decision to expand Distribution Priority Area (DPA) status, newsGP has been told.
Last mont hés Feder al Government anentsoiruModifiedn e n t me

Monash 2 (MM 2) areas, which include most large regional towns, now automatically have
DPA status.

Some outer-urban areas within large cities, classified as MM 1, have also gained DPA or
parti al DPA statuso.

The continuation of Bulkbilling is also a concern concerns across Australia is also a concern,
Councils now has to take on providing Medical {Practise business and recruit Doctors as a


https://www1.racgp.org.au/newsgp/professional/dpa-change-making-rural-gp-recruitment-harder
https://www.health.gov.au/health-topics/rural-health-workforce/classifications/mmm
https://www.health.gov.au/health-topics/rural-health-workforce/classifications/mmm
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staff members as remote practises and Communities is impacted by making remote living by
prospective GP.s because of a range of issues, staff availability to fill admin positions for their
practise, housing in remote areas severely impacted by the lack of Federal and State
Government investment in remote areas.

As part of the document link above, this is what is explained as Local Government
responsibility.

2.1 How does Australia's health system work? (Australia's health 2016) (ANgdi@éndix 4)

iLocal gover nment s, conmuratydbdsed healthandhomegareseniicdsi
have a significant role in public health and health promotion activities (for example, the
provision of immunisation services; smoking cessation, nutrition awareness and weight loss
programs; child and maternal health services; and promoting safety and physical activity) and
may also deliver environmental health-related services (including water fluoridation, sanitation
services, water and food inspection and food safety monitoring) (ALGA 2010; LGNSW 2016)
(seeFi gure 2.1.1)0.

ng


https://www.aihw.gov.au/getmedia/f2ae1191-bbf2-47b6-a9d4-1b2ca65553a1/ah16-2-1-how-does-australias-health-system-work.pdf.aspx














































